
A strong influential union of members, respected as an contemporary leader in society for its innovation and achievements

The Cultural Safety Gap

Results of the NSW Nurses and Midwives’ 
Association survey of culturally and linguistically 
diverse nurses, midwives and assistants in 
nursing/midwifery



Those who completed this survey and who self identified their background came 
from 100 different cultural and linguistic backgrounds. The most common being 
Indian, Filipino, African Countries, Nepalese.

Around 50% had been, or were unsure if they had been discriminated against in 
their workplace, with the main source being co-workers and managers.

1 in 4 nurses and midwives
experienced racial 
discrimination monthly

Just under 10% experienced 
this every day in the course 
of their work 







Professional Reference Group (CALD) Branch Essentials (CALD)

Diversity Council Australia
Australian Human Rights Commission

Multicultural Communities Council of the Illawarra



Podcasts (internal and external); photoshoots; letter to NSW Ministry of Health; 
webinars; panel discussions; submissions; recruitment; consultation; development 
of resources including vicarious trauma modules

Member activities

https://www.nswnma.asn.au/campaigns/racism-it-stops-with-me/



The NSWNMA Aboriginal and Torres Strait Islander Member Circle is a statewide 
network for Indigenous nurses and midwives, focusing on improving their work lives 
and ensuring their voices are heard. Members can also be part of a Branch, vote at 
Branch meetings, and nominate for Branch Official roles, ensuring representation in 
the workplace.
SESLHDs staff include Vanessa Smith, Member Circle Vice President, and Morgan 
Gladstone, Member Circle Assistant Secretary.



Thank you!
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